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Welcome from the CEO

Dear Applicant, 

Thank you for your interest in the position of Trust SENDCo. 
We are a growing Trust, currently with one secondary and 
six primary-phase schools catering in total for over 2300 
pupils in East Northamptonshire. 

Since becoming CEO two years ago, I am extremely proud 
of the achievements we have made in a very short space 
of time. Our focus on developing leaders through our in-
house ‘excellence pathways’ programme is well established. 
Developing our ‘education strategy’ for all learners aged 
3-18 uniquely enables autonomy in each school within the 
Trust, whilst promoting a common language around high 
quality teaching. Working collaboratively for the betterment 
of the education the children receive is a huge part of what 
we do.

The Nene Education Trust is committed to developing 
character, raising aspirations and celebrating achievement. 
We truly place ‘developing character’ at the centre of all we 
do. The culture we have created for all our staff through the 
mental health, wellbeing and mindfulness strategies are 
pivotal to all we do and are exemplified in our staff charter. 
For our students, each school has devised their curriculum 
around ‘Work, World and Wellness’ ensuring that within 
the context of each school we are developing well-rounded 
individuals. Throughout their journey through school, 
all children receive mindfulness sessions and have wide 
opportunities through our ‘Whole Child’ project to express 
their pride in who they are through creative arts. 

Developing positive and proactive relationships with school 
based staff will play a key part to this role being highly 
successful. You must be comfortable being visible and 
outward facing across the whole Trust.

You will find further information in the applicant’s pack and 
on the Trust website. Informal discussions would also be 
welcomed.

If you are someone that thrives on working in a dynamic 
environment with like-minded colleagues then I would 
encourage you to make an application. 

Yours sincerely 

Mr Chris Hill CEO



Rationale

As a Trust, we believe that our role is to navigate 
through this context and be part of the solution in East 
Northamptonshire by providing a high-quality provision. 
The purpose of this document is to define how NET and its 
schools can impact on inclusion services from early years to 
further education by rationalising our systems, processes, 
policies and structural organisation. This essential provision 
can then be placed into the Trust’s wider inclusion provision 
which focuses on inclusion and community cohesion from 
birth to adulthood. 

We aim to build a set of comprehensive, highly effective and 
self-sufficient inclusion services. By reviewing and improving 
our current provision across all of the schools within the 
organisation we believe that we can provide a local offer 
that better meets the needs of children, young people and 
families within our local community. 

We are currently offering a service but this is very much 
individual school based and we think that we can have 
wider impact on a greater number of families if we 
rationalise our resources. We can therefore achieve our 
vision of being a genuinely comprehensive organisation 
delivering a truly inclusive style of education. We are 
confident that we can have a wider impact within our 
schools and local community through clearly signposted 
services in our local offer, which are readily available and 
easily accessible.

Years of national under investment and scaling back in services has increased 
the pressure on schools and trusts across the country. Locally we work 
alongside a County Council that has its own significant context to manage  
and as a result, have a limited capacity to fund services. 



Aims & Objectives

Aims

1 To have a wider impact on the social and emotional 
wellbeing and welfare of a greater number of children, 
young people and families in our organisation. 

2 To positively impact on their learning journey and 
experiences.

3 To be able to better meet the needs of the families in 
the local community which we serve. 

4 To positively impact on the workload of leaders and 
colleagues in our schools and centralised team. 

Objectives

To appoint to key centralised roles in the Trust’s Culture and 
Welfare team whose role it will be to support colleagues 
working in schools to: 

a Ensure our local offer is more easily accessible and 
well signposted to our schools and families in our local 
community. 

b Rationalise our systems, processes, policies and 
structural organisation so that we can achieve better 
value for money in the delivery of our inclusion related 
services. 

c Strengthen the systems and processes currently in place 
at the transition points to ensure that needs of children, 
young people and families continue to be met and 
there is no lost learning at each of these points. 



Job Description

Nene Education Trust is committed to safeguarding and promoting the welfare 
of children and young people and expects all staff, students and volunteers to 
share this commitment.

Purpose

• To work closely with all stakeholders in the strategic 
development of the Trust’s Special Educational Needs 
policy.

• To oversee the day-to-day operation of that policy 
with the aim of raising SEND student progress and 
achievement.

Reporting to

Director(s) of Education and Principals   

Liaising with

Trust Board, Chief Executive Officer, Director(s) of 
Education, Principals, SENDCo or nominated SENDCo based 
in each of the schools and various outside agencies 

Working Time:

37.5 hours per week – 40 weeks per year

Salary / Grade:

Competitive - leadership scale (dependent on experience)

Strategic Duties

• Assist the Trust Executive and school Principals with the 
strategic development of SEND policy and provision

•  Contribute to a positive ethos in which all pupils have 
access to a broad, balanced and relevant curriculum.

•  Ensure effective systems of communication, including 
feedback about student’s learning to inform future 
planning.

•  Monitoring the quality of support for students with 
SEND by establishing effective systems to identify 
and meet the needs of students, whilst ensuring that 
the systems are coordinated, evaluated and regularly 
reviewed.

•  Analyse and interpret relevant school, local and national 
information relating to pupils with SEND and advise 
the Principals of the level of resources required to 
maximise achievement.

•  Ensure that the objectives of the SEND policy are 
reflected in the school improvement plan.

•  Liaise with staff, parents, external agencies and other 
schools to coordinate their contribution, provide 
maximum support and ensure the continuity of 
educational provision for students with SEND.

•  Ensure that pupils with SEND are enabled to share their 
views and that these are acted upon appropriately.

•  Up-to-date knowledge of national and local initiatives 
which may impact upon policy and practice.

•  To contribute to the implementation of the safety 
regulations in accordance with the Health and Safety at 
Work Act 1974 and other DFE guidelines.

•  Disseminate procedural information such as 
recommendations of the code of practice or the schools 
own SEND policy.

•  Provide regular information to the Trust Executive and 
school Principals on the evaluation of the effectiveness 
of provision for pupils with SEND, to inform decision-
making and policy review.



Other Duties:

•  Maintain existing resources and explore opportunities 
to develop or incorporate new resources from the wide 
range available within and externally to the school.

• Support the Trust Safeguarding Officer & Designated 
Teacher responsible for (P)LAC

These duties are neither exclusive nor exhaustive, and the 
post holder will be required to undertake other duties and 
responsibilities, which the Trust and / or school Principals 
may determine.

Job Description

Operational Duties

•  Support the identification of students with SEND needs.

•  Support school based SENDCos, or nominated 
SENDCos, with the applications and administration 
of EHCPs, Higher Needs Funding and special 
arrangements in external examinations.

•  Lead EHAs linking to students with SEND needs.

•  Oversee and monitor the quality and impact of targets 
and support plans, maintaining detailed information for 
subsequent meetings with families.

•  Monitor the achievements, welfare and behaviour of 
students, and to follow up the progress reviews, liaising 
with staff and families when and where appropriate.

•  Review targets and support plans with families, 
students, teachers and agree and communicate new 
targets.

•  Lead, where appropriate, the Annual Review meetings 
for students with a statement of special need.s

•  Disseminate the most effective teaching approaches for 
students with SEND.

•  Support developments and initiatives to improve 
standards in literacy and numeracy as well as access to 
the wider curriculum.

•  Lead Trust and in-school training where appropriate.

•  To liaise with local authorities, feeder schools 
particularly regarding transition, and external agencies.

•  Support the Principals in meeting statutory 
responsibilities for SEND statements and their  
Annual Review. 



Proposed Person Specification

Attributes Essential (E) 
Desirable (D)

Stage 
Identified

Education  
& Qualifications

•  C grade in GCSE maths and English (or equivalent)
•  Teaching qualification 
•  Hold the National Award for SEN Co-ordination 

(NASENCO)
•  Designated Safeguarding Lead Training  

E
E
E

D

AF / C
AF / C
AF / C

AF / C

Knowledge and 
Experience 

•  At least 4 years’ experience as a class teacher with secure 
judgements of good and outstanding teaching

•  Experience of successful leadership and management 
within a school or other educational setting including 
target setting and monitoring the quality of provision

•  Knowledge of relevant legislation - in particular of the 
SEND Code of Practice, equal opportunities and disability 
discrimination legislation and how these apply to pupils 
with Statements as well as those without

•  Knowledge of the range and type of interventions 
available and be able to apply these appropriately in the 
context of the School’s resources and the individual child

•  Knowledge of current educational issues and their 
relationship to the inclusion, behaviour support and 
Education Welfare Services

•  Experience of leading on developing provision of more 
able children

•  Experience of inter-agency work

E

E

E

E

E

D

D

AF / I 

AF / I / R

AF / I 

AF / I 

AF / I 

AF / I 

AF / I



Proposed Person Specification

Key

Application Form 

Certificates

Interview 

References

AF

C

I

R

Attributes
Essential (E) 
Desirable (D)

Stage 
Identified

Skills •  Ability to provide professional leadership and 
management of a staff team and contribute to the work 
of other teams to secure high quality teaching, effective 
use of resources and improved standards of learning and 
achievement for all pupils across the school 

•  Excellent written and oral communication skills 
•  Excellent presentation and inter-personal skills
•  Excellent time and task management skills
•  Ability to work under pressure and to meet deadlines
•  Ability to use data effectively in setting targets 

E

E
E
D
E
D

AF / I / R

AF / I / R
I / R
I / R
I / R
I / R

Personal 
Attributes & 
Other 
Requirements

•  Ability to provide calm, unequivocal advice and support in 
highly charged or emotive situations

•  A demonstrable interest in research-based learning
•  A commitment to the Trust’s values and an understanding 

of how these can improve outcomes for children
•  Ability to attend occasional meetings outside normal 

hours
•  Full driving licence, ability and willingness to travel 

D

D
E

E

E

AF / I / R

AF / I 
AF / I 

I

I



The Nene Education Trust comprises 7 great schools 
located in East Northamptonshire. We are proud of our 
schools, students and staff and the communities they serve. 
Each school has its own unique character, but we are united 
in passionately believing that all our young people should 
have the opportunity to develop character, be aspirational 
and achieve their goals.

We strongly believe in a collaborative approach, sharing 
educational and operational expertise and our geographical 
location makes this easier and truly possible. As partners 
in this Trust, we aim for all our academies to strive for 
excellence and benefit from strong leadership, innovative 
pedagogy and by sharing good practice and resources.

Working for Us

We have expectations and recognise that our staff are key 
to our success which is why we aim to recruit, develop and 
retain talented and highly skilled people that share our 
ethos and believe in our mission to develop character, raise 
aspirations celebrate achievement.

Health and wellbeing

The health and wellbeing of our staff are important to 
us. We firmly believe that healthy, happy staff make for a 
positive and productive workforce, a thriving and dynamic 
environment and engaged and achieving young people. Our 
approach to staff wellbeing continues to evolve as we look 
for ways to further enhance the working environment and 
wellbeing of our staff. We offer:

• 24/7 access to a free Employee Assistance Programme 
to provide confidential advice and guidance on any 
personal and/or work-related matter.

• Free Mindfulness training with a qualified and 
experienced professional.

Join Our Team

• An open and collaborative working environment,  
not just within your school but also across the Trust 
where innovation is encouraged.

• Discounted gym membership.

• Commitment to exploring ways to reduce email traffic 
and confine email replies to office hours – while 
recognising our employees preferences for when  
they work.

• Commitment to continuously review workload  
issues and explore options for simpler, less  
onerous methods and processes.

Professional development

We have a long track record of ‘growing our own’ and 
are committed to providing professional development 
opportunities for all staff. These include:

• Support (both financial and with study time) for other 
professional development programmes including MBAs 
and role specific qualifications including AAT.

• Access to Nationally Recognised Professional 
Qualifications and other external programmes including 
the Chartered Teacher Programme.

• Our in-house Leadership Pathways programme which 
offers bespoke training for middle and senior leaders.

• There are also opportunities for staff to experience 
secondments at other academies in the Trust, 
collaborate with colleagues and work on exciting projects 
across the organisation. These opportunities will become 
more abundant as the Trust grows.



What can we offer?

We offer the opportunity to: 

• Work within a fantastic, close-knit community.

• Help shape the future of our schools and the Nene 
Education Trust. 

• Inspire highly motivated and talented children. 

• Work with a range of colleagues who are valued, well-
qualified and highly-motivated. 

• Experience fantastic and varied opportunities for 
professional development. 

• Work in a Trust where there is a genuine belief in the 
importance of staff well-being, as well as valuing each 
person (child, staff member, parent/carer…) as a unique 
human being.

• Live and work in a semi-rural location that offers 
competitive house prices, with outstanding leisure and 
shopping facilities and excellent transport links to all 
areas of the country.

How to apply

Please complete and return the teaching application form 
with a covering letter as requested. CVs are not accepted 
and should not be submitted as part of the application. 

Your supporting letter should be no more than 2 sides of 
A4 and should enhance your application by highlighting the 
specific skills and experience you could bring to the role; 
particularly your leadership experience. 

If you have any further queries  
about the role please contact us on  
joinourteam@neneeducationtrust.org.uk

Please return completed applications to  
joinourteam@neneeducationtrust.org.uk

The closing date for this post is  
Monday 19th April 2020 12.00pm 

Interviews will be held on  
Friday 23rd or Tuesday 27th April 2021

Follow the link to access the application form 
neneeducationtrust.org.uk/join-us/all-vacancies


